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NAEH TEACHER TRAINING PROGRAM 

 

PREREQUISITES TO APPLICATION 

A. PREREQUISITES FOR APPLICANT 

1) Must have completed Esoteric Healing parts 1-4 of the NAEH courses and 
commit to attending parts 5 and 6 by the end of their training period if have 
not already. 

2) Must have at least 3 years of practical experience in Esoteric Healing. 

a) This may include the time since beginning Part 1 if one is practicing 
regularly. 

b) This must include sessions with the client present, i.e. not all are 
absentee sessions.  

c) This must also include some form of written documentation of clients’ 
session, the session sequence, and how clients progressed as the 
result of Esoteric Healing sessions.  

3) Must be a Professional Member of the NAEH. 

4) Must be an NAEH Certified Practitioner of Esoteric Healingsm.  

5) Must have a daily meditation practice. 

6) Must have read Esoteric Healing and A Treatise on White Magic by Alice 
Bailey.  

7) Must conduct ongoing metaphysical study.  

8) Must meditate and reflect upon the following questions to be discussed with 
the prospective Teacher Mentor: 

a) Why do I choose to be a teacher of Esoteric Healing? 

b) Is this path for me? 

c) What does being a teacher of Esoteric Healing mean to me? 

d) Am I prepared to take on the continuing commitment and responsibility 
of being a teacher of Esoteric Healing? 

e) Am I able to be sensitive to the individuals in the class as well as strong 
enough to work with the various energies of the class (group)? 

f) Do I have the willingness to communicate and cooperate with the 
NAEH and abide by its principles and organizational requirements? 
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g) Am I fully aware of the financial commitment that may be necessary to 
complete this teacher training?  (Such as travel costs that may include 
airfare, hotel fees, car rental, and time away from your job.) 

h) Am I fully aware of the time and personal energy commitment that is 
necessary? (e.g., the time involved in preparing, updating, and 
practicing lectures, and creating visuals before co-teaching a class; 
and able to be physically and energetically available for teaching 
consecutive full day classes). 

In addition to the above (8a-h) the Teacher-Trainee is to meditate on the following 
questions for discussion with the Teacher Mentor: 

a) What do I expect of myself as a Teacher-Trainee going through the 
Teacher Training process? 

b) What am I looking for and what are my expectations of my Teacher 
Mentor during my Teacher Training process? 

c) What is my Teacher Mentor expecting from me as a Teacher-Trainee? 

The Teacher Mentor is to meditate on the following questions for discussion with the 
Teacher-Trainee: 

d) What do I expect of myself as a Teacher Mentor mentoring a Teacher-
Trainee through the Teacher Training process?  

e) What am I looking for and what are my expectations of my Teacher-
Trainee during their Teacher Training process? 

f) What is my Teacher-Trainee expecting from me as a Teacher Mentor? 

B. QUALITIES AND GOALS OF AN NAEH TEACHER (This is an ongoing process of 
personal growth and development; just as the NAEH Teacher Committee is an ongoing 
process of group growth and development.) 

NAEH Teachers and Teacher Committee should aspire to, both as individuals and  
as a group, the essential qualities and skills of an NAEH teacher. 
 

Group responsibilities: 

a. Demonstrate a continued commitment and responsibility to the practice 
and teaching of Esoteric Healing. 

b. Keep current with the knowledge and understanding of the content, 
practice, and presentation of the course work. 

c. To read, acknowledge, and honor the NAEH Membership Code of Ethics. 

d. Communicate and cooperate with the NAEH and abide by its principles 
and organizational requirement. 
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e. Maintain status as a Certified Practitioner of Esoteric Healingsm: 

i. Pay annual NAEH Professional membership dues.  

ii. Abide by the NAEH Certified Practitioner Ethics Statement & 
Agreement. 

iii. Attend an annual NAEH conference at least once every 4 years. 

iv. Pay the $35 renewal certification fee every four years.  

f. Willingness to grow and change as an NAEH teacher as the NAEH 
teachers group furthers its understanding of the principles of healing and 
continuing skills development. 

g. Continued development of sensitivity, strength, and ability within group 
activities and settings. 

h. Work with individual and group energies with a willingness to continuing 
development of their communication and teaching skills. 

Personal responsibilities 

i. Commitment to ongoing self-reflection and continuing one’s own 
psychological and spiritual inner work and growth through regular 
meditation and living according to spiritual principles. 

j. The teacher is emotionally stable – an NAEH teacher must be able to hold 
the group energies together, deal with personality conflicts, issues, and 
criticism of course registrants and at the same time hold their own inner 
focus and emotional, mental, and spiritual stability.   

 

APPLICATION PROCESS and TEACHER TRAINING FEES: 

REQUIREMENTS:  

1. A Teacher Training application must be completely filled out and emailed to the Teacher 
Training Committee chairperson noted on the application.  
 

2. A one-time non-refundable application fee of $100 is to be paid upon submission of the 
application.  

a. This fee may be paid online through a PayPal link on the NAEH website under the 
Teacher Training tab (preferred method) or you may mail a check to the NAEH office 
and note Teacher Training Application in the memo field.  

 

3. The Teacher Training Committee will review all applications for completion and may provide 
comments or recommended additions to an applicant.  

4. Once the Committee has approved the contents of an application, the Committee will 
schedule a time the applicant’s interview.  
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5. Interviews will be conducted via Zoom and will include members of the Teacher Training 
Committee and possibly other Esoteric Healing teachers.  
 

6. Applicants will be notified within one week after the interview via email of their acceptance 
status.  
 

7. If accepted as a Teacher Trainee, the Teacher Trainee will be notified by email of their 
acceptance, their assigned mentor, a calendar of events, and the location and dates for 
their first cohort co-teaching training class.  
 

8. Once the Teacher Trainee receives notification of acceptance, a payment of $500 for the 
Part 1 Teacher Training process is due.  

a. Payments may be paid in the same manner as the application fee noted above.  
b. All payments are only accepted as a single payment before each class training 

session begins.  
 

9. No refunds are available after a class training session begins. 
a. This is a serious commitment on the part of the Teacher Trainee as well as for the 

Teacher Mentors who are volunteering their time. 
 

10. A payment of $500 will be due before the beginning of each additional level of Teacher 
Training e.g. Part 2, 3, and 4.  

 

NAEH TEACHER TRAINING PROGRAM 

 

A. RESPONSIBILITIES OF THE TEACHER-TRAINEE: 

1. Maintain an open attitude toward receiving input from the Teacher Mentor and 
Teacher Training team regarding teaching, presentation of material, relationship to 
the group, personal matters, and general conduct. 

2. Receive all comments, evaluations, and suggestions with respect for the knowledge 
and experience of the Teacher Mentor and Teacher Training team. 

3. Prepare lectures, meditations, and practical exercises according to the direction of 
the Teacher Mentor and Teacher Training team. 

4. Manage the structure and timing of courses, answer questions, and lead discussions 
in cooperation with their cohort group under the direction of the Teacher Training 
team. 

5. Participate fully as a member of a Teacher Trainee cohort group, providing and 
receiving feedback and support.  

6. Always seek to interact from a Heart - Soul - Divine link with the Teacher Mentor, 
Teacher Training team, cohort group, and students. 
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B. RESPONSIBILITIES OF THE TEACHER MENTOR: 

1. Teacher Mentors will be working together as a group and will determine as a group when 
a Teacher Trainee has successfully completed each level of the Teacher Training program.  

 
2. The Teacher Mentor assigned to a given Teacher Trainee will be the point person for the 

Teacher Trainee, to answer questions and provide guidance, as well as receive, review, 
provide feedback, and approve lectures, practicals, and meditations. 
 

3. The Teacher Mentor will also coordinate the date and time for practicals, lectures and 
meditations that are to be delivered through Zoom. 
 

4. If additional resources and references are requested by a Teacher Trainee they will be 
placed in the Teacher Training Resource Library for the benefit of all Teacher Trainees.  
 

5. The Teacher Mentor group will be available to discuss any questions or concerns that the 
individual Teacher Mentor is not able to address.  

 

C. GENERAL TRAINING FORMAT AND REQUIREMENTS: 

The Teacher Trainee’s observation and co-teaching experience for Part 1 is scheduled for an 8 

month period of time. At the end of the 8 months, the Teacher Trainees, by working together and 

sharing lectures, will have a completely finished Part 1 course ready for teaching. Teacher 

Trainees will have access to a library of articles, links and lectures but are expected to make the 

lecture their own.  

A.  Observation 

1. Teacher Trainees will be provided links to video recordings of an actual teacher teaching a 
class. 

a. These videos will allow the Teacher Trainee to observe the Teacher as they present 
lectures, practicals, and meditations.  

b. These videos include actual student interaction (questions, discussion, and Teacher 
response) as this is best way for Teacher Trainees to observe the classes. 

c. Through these videos, Teacher Trainees will learn when and how to do their 
diagrams, address the class and explain the diagrams, answer questions, provide 
instruction on practicals, and lead meditations.  

d. A time index will be provided indicating the beginning of each class segment. 
 

 

2. Teacher Trainees will have three weeks to observe the videos of each class level.  
 

3. After the three weeks, Teacher Trainees are then expected to attend at least one of two 
scheduled group discussions via Zoom with the Teacher Mentors.  

a. Teacher Trainees will have the opportunity to ask the mentors questions regarding 
the videos.   
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b. Teacher Mentors will also be asking the Teacher Trainees questions, e.g., what did 
you notice; basic questions for how something was done.  

c. This is a good opportunity for Teacher Trainees to learn from each other and hear 
possible questions that students may ask of them in the classroom.  
 

4. Zoom discussions will be recorded and a downloadable link will be provided to the trainees.  
a. Teacher Trainees who did not attend a specific discussion are highly encouraged to 

watch the video of the discussion they did not attend.  
b. Zoom discussions will be scheduled for a two hour time span.   

 

B.  Co-teaching Assignments 

1. After the Zoom group discussions, the Teacher Mentors will meet to assign lectures, 
practicals, and meditations for each trainee for the cohort co-teaching experience. 
 

2. Teacher Trainees will be notified as a group of their co-teaching assignments and they are 
then to begin preparing their assignments for the co-teaching experience.  
 

3. The Teacher Trainees will have approximately 4½ months to prepare their assignments for 
the co-teaching experience.  
 

4. Assignments may not be traded between Teacher Trainees. 
 

5. Assignments will include at least one major lecture, presentation of a center and the related 
practical, and a meditation.  
 

6. Each Teacher Trainee will contribute an important segment of each class.  
 

7. Teacher Trainees will have access to a PowerPoint presentation with Tips for Teaching.  
a. Teacher Trainees will receive tips on topics such as: what colors don’t work on  the 

flip charts; how and where to stand when giving a presentation or presenting a 
practical; how to draw the diagrams and when to draw them; the importance of 
writing large enough that students at the back of the room can read; voice projection; 
good eye contact; tips for holding your notes when no podium is available; use of 
white boards and flip charts, and many more. 

 

 

 

 

C. Cohort Co-Teaching Experience 

1. The Cohort Co-teaching Experience will be set up as an actual classroom experience where 
the Teacher Trainees will observe and teach each other, Teacher Mentors and other 
volunteer attendees.  

a. Local Esoteric Healing students will also be invited to attend the co-teaching 
class. 
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2. Teacher Trainees will take turns co-teaching and presenting their assigned lectures and 

practicals, and lead meditations.  
 

3. Teacher Trainees will observe and support students during the practicals. 
 

4. Teacher Mentors and other attendees will present questions and act out situations for the 
Teacher Trainees to address. 

 
5. There will be a minimum of two Teacher Mentors present for each cohort co-teaching 

experience, as well as present for any Zoom co-teaching experience, to maintain objectivity 
and balance.  

 
6. Teacher Trainees will be observed in the classroom for how they are handling themselves 

in front of students; the content, organization, delivery, and dynamics of their presentations; 
how they are answering questions; and how are they observing the students during 
practicals.  

 
7. Teacher Mentors will meet with the Teacher Trainee cohort group at the completion of each 

training day to review the day and provide feedback.  
 

8. Teacher Trainees are encouraged to also provide feedback to each other.  
 

9. The sharing of feedback and observations is intended to be a positive experience and 
sharing of information for learning purposes.  

 
10. Teacher Mentors attending any co-teaching experience will provide each Teacher Trainee 

with a written evaluation of the Teacher Trainee’s teaching process and skills.  
 

11. The Teacher Trainee’s assigned Teacher Mentor may or may not be at the co-teaching 
experience and may or may not be evaluating the Teacher Trainee’s co-teaching skills.  

 

     D.  Additional Work after Co-Teaching 

1. After the co-teaching experience the Teacher Mentors will meet to determine which 
additional lectures, practicals, and meditations the Teacher Trainees will present via Zoom.  

a. This is to ensure that each Teacher Trainee has presented an adequate number of 
subjects, meditations and practicals to be confident and prepared to teach the 
Esoteric Healing class.  
 

2. Any in-class co-teaching experience in which a trainee needs additional experience will be 
repeated via Zoom.  

 
E. Completion  

 
1. At the end of the training period, the Teacher Training Committee will meet as a group to 

make their final determination for passing the Teacher Trainee to the next class level.  
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2. Upon successful completions of co-teaching Esoteric Healing Parts 1 and 2 the Teacher 

Trainee is expected to begin to actively plan and teach a Part 1 class. The Teacher Mentor 
will advise and review the class process. 

 
3. After Esoteric Healing Part 4 is completed the Teacher Trainee will be an “Accredited NAEH 

Teacher – Provisional.” Once a “Provisional” teacher has developed and taught their own 
Part 1 and 2 classes, they then achieve status as an “Accredited NAEH Teacher.”  

 
4. As each part of the course sequence for Parts 1 – 4 is successfully co-taught by the Teacher 

Trainee, the Teacher Training Committee will send the Teacher Trainee the following: 
a. A master copy of the most current syllabus. This is with the understanding that the 

Teacher Trainee may only teach Parts 1 and 2 after successfully co-teaching Part 
2. 

b. A licensing agreement to be signed by the Teacher Trainee after successfully 
completing Part 2. This is the license to use and copy the syllabi as an Accredited 
NAEH Teacher. 

 

GENERAL INFORMATION 

1. The Teacher Trainee may be required to repeat co-teaching a class if there are situations 
such as: being unsure about public speaking, confusion about course content and/or 
presentation of the practice material, attitude problems, etc. The decision that a Teacher 
Trainee repeat co-teaching a class is up to the determination of the Teacher Mentor group. 

2. The Teacher Trainee is welcome to make an appointment with their Teacher Mentor at any 
time to talk about course content and presentation.   

3. Teacher Trainees should plan to attend at least two annual NAEH Conferences during the 
Teacher training period. These conferences are a good time to meet other teachers and 
practitioners, observe presentation styles, and learn new material that might support you in 
teaching your classes.  

4. After successfully co-teaching Parts 1-4 with their cohort group, the Teacher Trainee will 
be considered an accredited NAEH Teacher. The new NAEH Teacher will be recognized 
and receive their Certificate of Accreditation at the next annual NAEH conference.  

5. At some time during your Teacher training, or later as a Teacher, the addition of required 
classes may be instituted:  

a. Anatomy and physiology 

b. Listening skills 

c. Ethics 

d. Requirements of NAEH Teacher on how to run successful classes. 

e. Other suggestions may be made by the Teacher Mentor group such as: Teaching 
Adult Learners, philosophy classes, or lead an Esoteric Healing study group.  
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6. It is expected that during the Teacher Training period and after becoming an NAEH Teacher 
you will be doing the following: 

a. Maintain a regular meditation practice (preferably daily). 

b. Continue to balance the energy of clients through your Esoteric Healing practice. 

c. Maintain an NAEH membership at Professional Level as well as NAEH Certification 
requirements. 

d. Attend an NAEH annual conference at least once every 4 years.  

e. Actively participate in NAEH Teacher meetings. 

7. GRIEVANCE PROCESS - There may be the rare occasion when the Teacher Trainee and 
the Teacher Mentor have a difference of opinion or an inability to work together. If this 
occurs, it is expected that Teacher Mentor and Teacher Trainee agree to abide by the 
NAEH Rules of Conflict Resolution and Mediation:  

A. Read and adhere to the NAEH Code of Ethics you have signed.  

B. Use the following tools to ensure smooth communication: 

a. Align and attune with each other, asking that all communication be for the highest 

good. 

b. Listen to one another with respect. 

c. Seek to understand other’s points of view. 

d. Seek the strengths in each other. 

e. Identify specific situations and present possible solutions. 

f. Take seriously the sacred responsibility to communicate in a manner that is 

helpful, kind, and respectful. 

g. In the rare event of a conflict, abide by the procedures listed below.  

C. For committee-level conflict, there may be occasion when members have a difference 

of opinion or inability to work together. One of the responsibilities of the committee is to 

mediate fair and effective solutions to disagreements. If a disagreement cannot be 

resolved and escalates to conflict, it is expected that:  

a. Committee members will discuss this openly with each other and with the 

chairperson of the committee and work toward a greater understanding to resolve 

the conflict. 

b. In the event resolution does not occur between the parties involved and the 

committee chairperson, the conflict is to be placed on the formal committee 

agenda at the next available meeting.  

c. The full committee is to attempt to mediate a fair and effective solution to the 

conflict. 

d. In the event the committee cannot reach resolution of the conflict, the chairperson 

or other member of the committee, will contact the NAEH president, president-

elect or Board of Directors member, in writing, to notify them of the issue. 
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Congratulations! On being willing to step out and make this teaching commitment. You will be of 
great service to the Heart of Humanity and to the Hierarchy! 

 

DEFINITION OF AN NAEH TEACHER 

1. To have completed according to NAEH guidelines the co-teaching with a cohort Teacher 
Training group Parts 1 – 4 and fulfilled the commitment of completing Esoteric Healing 
levels 5 and 6.  

2. Accreditation indicates successful completion according to NAEH guidelines of Parts 1 – 4 
of the NAEH course sequence. The Accreditation Certificate is to be approved and signed 
by the Teacher Mentor for the Teacher Trainee.  

3. Requirements to maintain NAEH Teacher accreditation and permission to use copyright 
materials (syllabus for each course, letterhead, logo):  

a. Abides by NAEH Teacher Code of Conduct. 

b. Maintains an NAEH Professional membership. 

c. Maintains Certification requirements. 

i. Attends an annual NAEH conference at the minimum of once every 4 years. 

ii. Pays the $35 certification renewal fee once every 4 years. 

d. Actively participates in the NAEH teacher meetings. 

e. Communicates and cooperates with the NAEH Teacher Committee and abides by 
its principles and organizational requirements. 

4.  Each course 1-4 shall be taught according to the following NAEH guidelines: 

a. Each course shall consist of at least 28 hours. 28 hours includes lunch and break 
times. Actual teaching time is normally 6½ hours per day or 26 hours. 

b. Follow the approved NAEH syllabus for Parts 1-4 for that class. Supplemental 
information may be distributed in addition to the syllabus. 

 

 

NATIONAL ASSOCIATION FOR ESOTERIC HEALING 

CODE OF CONDUCT 
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FOR TEACHERS AND TEACHER TRAINEES 

The Teacher Mentor and Teacher Trainees of the NAEH are requested to read this Code of 

Conduct to understand that they are expected to abide by this code in their teaching and practice 

of Esoteric Healing. Please note that all statements below apply to Teacher Trainees as well as 

to NAEH Teachers. 

1. The teachers of the NAEH are called to preserve and promote good health and to relieve 

sickness by advancing the knowledge, practice, and expertise of Esoteric Healing. Esoteric 

Healing is defined as an art and science of healing that works through the energy field which 

flows through and around us. 

2. Teachers train practitioners to support the rebalancing of this field and its system of centers.  

Practitioners learn that Esoteric Healing does not claim to heal but rather to assist others with 

their own healing processes. Each Teacher and Teacher-Trainee is reminded to act at all times 

in such a manner as to: 

a. Cause no harm to, and promote the well being of individual students and clients. 

b. Justify public trust and confidence. 

c. Uphold and enhance the good standing and reputation of the NAEH, Esoteric Healing, 

and spiritual focus. 

3. Teachers and Teacher Trainees are further reminded that they are personally accountable for 

their own classes and practice and should therefore: 

a. Ensure that no action or omission on their part is detrimental to the interests, conditions, 

and safety of their students and clients. In this regard teachers are advised to avoid 

intimate or sexual relations with those attending their classes and their Esoteric Healing 

sessions. The focus during the time of the classes needs to be solely directed towards 

the Esoteric Healing work at hand. Engaging in personal relationships with class 

participants, especially those based on sexual attraction can confuse the whole class 

and cause disturbance in the alignment of the group field.  Therefore, it can lead to harm 

interpersonally and ultimately distracts the class from the optimal alignment and 

transference of the teaching. Teachers must always work from awareness of the group 

while striving to be mindful when their own personal agendas intervene. 

b. Acknowledge any limitations in their knowledge and competence. 

c. Work in an open and cooperative manner with students and clients, their families and 

where applicable – other health care professionals. 

d. Protect all confidential information and make disclosures ONLY with written 

student/client consent.   
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e. Recognize and respect the uniqueness and divinity of individual students and clients 

and their right to their views on spiritual beliefs, the nature of their health problems, and 

the way they wish to handle them. 

f. Encourage the independence of students and clients and help to foster within them an 

awareness of their inner self-healing mechanisms.   

g. Avoid any abuse of the privileged relationship between Teacher and student/client. 

h. Act with consideration concerning fees. 

i. Maintain and improve their professional knowledge and competence. 

j. Maintain individual and group spiritual practices and development. 

k. Make a spiritual alignment and attunement before any practice of Esoteric Healing. 

l. Always be mindful that the true healer of the form is the SOUL. 

m. Be sensitive to the student’s/client’s state of mind…choosing words carefully when 

deciding to share what was sensed in their energy fields. 

n. Check what medical advice has been received by the client. 

o. If a student or client is suffering from a known disorder and has not been to see a 

physician, the teacher should advise them to do so. This advice must be recorded for 

the Teacher’s protection, although the student or client is not legally obliged to seek or 

take medical treatment. 

4. Teachers are reminded that in the classes and in their individual Esoteric Healing practice they 

may not: 

a. Give a medical diagnosis (unless medically qualified to do so). 

b. Advise for or against a particular course of medical treatment.   

c. Work in a trance state or offer clairvoyant readings. 

d. Claim to “cure”, make false claims, or hold out false hopes. 

e. Use manipulative techniques, prescribe remedies, unless trained and qualified to do so. 

5. Guidelines for teachers regarding management of their teaching and individual practice: 

a. Teachers and Teacher Trainees are asked to keep clear and comprehensive records of 

personal sessions including dates of visits and notes of advice given. 

b. They are asked to ensure that the premises where classes are held and/or a session is 

given are suitable for these purposes.   
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c. They are asked to ensure that any advertising regarding classes or Esoteric Healing 

sessions be dignified in tone, makes no claim to cure, or mentions any particular 

disease. 

d. They are asked to follow the curriculum of the NAEH when teaching the NAEH approved 

levels of study. They may not teach other modalities of healing or alternative health 

during the classes that have been advertised as the NAEH courses of study. 

e. If an NAEH Teacher is approved to provide any Continuing Education credits they agree 

to follow the procedures for necessary documentation of the crediting organization so 

as not to harm the ability of other NAEH teachers in providing such credits.  

6. Grievance and Disciplinary Procedures: 

a. All Teachers and Teacher Trainees are expected to follow the Code of Ethics as a 

Certified Practitioner of Esoteric Healingsm and as an NAEH Teacher or Teacher 

Trainee. 

b. All Teachers and Teacher Trainees agree to abide by the NAEH Rules for Conflict 

Resolution and Mediation.  

c. In the event of a formal complaint against any Teacher or Teacher Trainee that is 

reported to the NAEH Board of Directors, the Board of Directors will first hear the 

Teacher and/or the Teacher Trainee’s positions. The Committee will then appoint a 

Conflict Resolution subcommittee to attempt to further understand the issue and try to 

bring the two parties together to resolve the issue.  

d. The subcommittee will examine the issue and check if the Teacher or Teacher Trainee’s 

action breaches the Code of Conduct and/or invalidates the suitability to continue as a 

Teacher or Teacher Trainee. 

e. Actions that would invalidate a Teacher or Teacher Trainee’s position as a Teacher or 

Teacher Trainee are the following (documented as to time, date, circumstances): 

i. Serious impairment of mental status and judgment of the Teacher or Teacher 

Trainee. 

ii. A pattern of emotional instability and/or inappropriate emotional and mental 

behaviors. 

iii. Repeated patterns of behavioral misconduct as described in the NAEH Code of 

Ethics, Certified Practitioner Ethics Statement & Agreement, or the NAEH Code 

of Conduct for Teachers and Teacher Trainees. 

iv. Conduct that brings the NAEH Teachers and practitioners into disrepute. 

v. Fraudulent misrepresentation. 
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vi. Conviction of a criminal offense. 

f. If the subcommittee considers further action as necessary, it will bring its findings to the 

Board of Directors for further determination. 

g. The Teacher/Teacher Trainee shall be notified in writing of: 

i. The complaint filed against them and by whom.  

ii. The findings of the subcommittee. 

iii. The determination of the Board of Directors. 

h. The Teacher and/or Teacher Trainee is entitled to appeal the decision one time. They 

may be represented or supported at any subsequent meeting by a friend or advisor. 

i. If the Board of Directors determines that the Teacher/Teacher Trainee is no longer 

suitable as an NAEH Teacher/Teacher Trainee the following will occur: 

i. The agreement to use any NAEH materials (syllabi, logo, and accreditation) is 

withdrawn. 

ii. All references within the NAEH as to this person’s teacher status will be 

withdrawn. 

iii. The person may no longer represent themselves to the public as an NAEH 

teacher. 

j. If the former NAEH Teacher/Teacher Trainee applies to the current Board of Directors 

for consideration of reinstituting their NAEH Teacher/Teacher Trainee status: 

i. This must be done within 3 years of the final determination.  

ii. Explanation with substantiation of Esoteric Healing sessions must be described 

in detail. 

iii. Any further documentation requested by the Board of Directors must be provided. 

k. The Board of Directors in collaboration with the Teacher Committee will meet to consider 
the history and remedial actions taken by the person and will make their decision based 
on this information.  

i. The Teacher Committee may require additional training to ensure the 
Teacher/Teacher Trainee continues to meet the teaching standards of the NAEH. 
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NAEH Rules of Conflict Resolution and Mediation 

Approved March 16, 2014.  

When people are working together, if disagreements arise, the NAEH expects that discussion 

leads to clarification, shared understanding, probably compromise and finally resolution of the 

disagreement.  

In the uncommon event that the disagreement continues or escalates, we call this a state of 

“conflict.” A state of conflict can be highly emotional and divisive. It may be injurious to everyone 

involved directly and indirectly. Individuals deal with conflict in various ways based on their own 

personal “conflict history” as well as their emotional and mental makeup. This becomes evident 

as disagreement escalates to conflict.  

Therefore, all parties involved in the conflict must agree to common rules and mediation. We must 

remember that we are spiritually-focused people within the NAEH, a consciously spiritual 

organization. Our spiritual-personality lessons will continue even into our committee work and are 

not exclusive to home or work situations. There is always a higher road of spiritual resolution and 

greater understanding if each chooses that path.   

Given this understanding of disagreement and conflict, everyone serving on NAEH committees 

must read and agree to the following Rules of Conflict Resolution and Mediation. This document 

is to be signed by each NAEH Committee Member upon election or beginning participation on a 

committee and kept on file at the NAEH office. Committee chairs are responsible for securing the 

signed document. 

A. Read and adhere to the NAEH Code of Ethics you have signed.  

B. Use the following tools to ensure smooth communication: 

a. Align and attune with each other, asking that all communication be for the highest 

good. 

b. Listen to one another with respect. 

c. Seek to understand other’s points of view. 

d. Seek the strengths in each other. 

e. Identify specific situations and present possible solutions. 

f. Take seriously the sacred responsibility to communicate in a manner that is helpful, 

kind and respectful. 

g. In the rare event of a conflict, abide by the procedures listed below.  

C. For committee-level conflict, there may be occasion when members have a difference of 

opinion or inability to work together. One of the responsibilities of the committee is to 

mediate fair and effective solutions to disagreements. If a disagreement cannot be resolved 

and escalates to conflict, it is expected that:  

a. Committee members will discuss this openly with each other and with the 

chairperson of the committee and work toward a greater understanding to resolve 

the conflict. 
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b. In the event resolution does not occur between the parties involved and the 

committee chairperson, the conflict is to be placed on the formal committee agenda 

at the next available meeting.  

c. The full committee is to attempt to mediate a fair and effective solution to the conflict. 

d. In the event the committee cannot reach resolution of the conflict, the chairperson 

or other member of the committee, will contact the NAEH president, president-elect 

or Board of Directors member, in writing, to notify them of the issue. 

D. Grievance Committee 

a. Upon formal written notification of a conflict, the NAEH president, president-elect or 

Board of Directors member, will notify the Board of Directors and convene the 

Grievance Committee. 

i. The Grievance Committee is formed each year after NAEH elections.  

ii. Upon notification of a formal grievance, the Grievance Committee meets to 

decide on the process to hear the issue and to mediate a fair resolution that 

is agreeable to all parties.  

iii. If a member of the Grievance Committee chooses not to participate, or is 

involved in the conflict, the NAEH Board of Directors will appoint another 

representative.  

iv. If the conflict also involves a breach of the NAEH Code of Ethics, this is to be 

taken into account in the final determination by the Grievance Committee.  

v. If the Grievance Committee cannot come to an agreed upon solution, and 

have documented the status, they can choose to recommend the services of 

a professional mediator to be paid by the NAEH for up to $1,500 of services. 

Additional services may be obtained by special request to the Board of 

Directors. 

vi. The Grievance Committee is responsible for determining and recommending 

a final resolution and providing all documentation. 

vii. The final recommended resolution will be reported by the Grievance 

Committee chair to the Board of Directors.  

viii. The Board of Directors will discuss the recommendations of the Grievance 

Committee and determine a final solution on which they will vote. 

ix. Minutes of all meetings, and the final determination by the Board of Directors, 

will be kept on file in the NAEH office.  

To be signed by each member serving on any NAEH Committee.  

Signature: 

Printed Name: 

Date: 


